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EXECUTIVE SUMMARY
The Scottish BAME Writers Network (SBWN) and EDI Scotland co-produced a survey to
capture the perceptions and experiences of people of colour who are engaged, or wish to
engage, in Scotland’s literary sector. The survey ran through March 2021 and was
completed by 57 respondents.
Key quantitative and qualitative findings from the survey include:

Respondent profile
•
•
•
•
•

The overwhelming majority of respondents were women (76.4%).
Half of respondents (50.1%) identified as asexual, bisexual/bi, gay/lesbian or queer.
Almost three-quarters of respondents (70.0%) had personal experience of mental
health problems.
More than four in five respondents (81.8%) had experience of mental health
problems or mental distress.
Over a quarter of respondents (28.8%) identified as disabled, with a further 9.6 % of
respondents unsure.

The Scottish BAME Writers Network
•
•

•
•
•

•
•

•
•

Almost all respondents described themselves as a writer (94.7%).
However, 13.0% of respondents had not yet published work and 38.9% of
respondents had not read their work at a public event (venue-based or digital) in the
past three years.
Almost three-quarters of respondents (71.9%) had participated in a SBWN event or
activity between March 2020 and March 2021.
The most frequently shared open-context comment related to the need for SBWN to
continue to run workshops and events, both online and (when permitted) in -person.
Ten respondents shared open-text comments that request that SBWN facilitates
mentorship opportunities and/or a buddy scheme for people to engage and learn
from others.
Almost all respondents (97.5%) agreed or strongly agreed that SBWN had provided
an online community via its Facebook page and/or other social media.
Almost all respondents (94.4%) agreed or strongly agreed with the statement ‘The
Network has provided an online community via its Facebook page and/or other social
media’.
Over two-thirds of respondents (68.3%) strongly agreed that SBWN had increased
the visibility of writers of colour in Scotland.
Almost three-quarters of respondents (70.7%) strongly agreed that SBWN had
exposed them to a greater diversity of writers of colour in Scotland.
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Scotland’s literary sector
•

•

•
•
•

•

•

Just over one in five respondents (21.4%) had experienced a racist in cident at a
literary event or activity in the past 12 months. This was a slight decrease from the
proportion of respondents who reported an incident in the 2020 survey (26.7%).
In regard to comments shared about Scotland’s literary sector, the most frequen t
theme related to the whiteness of cultural events and activities, particularly outside of
Edinburgh and Glasgow.
Seven in ten respondents (70.2%) agreed or strongly agreed that they were aware of
the diversity of writers of colour in Scotland.
In contrast, most respondents disagreed or strongly disagreed (78.9%) that white
Scottish audiences were aware of the diversity of writers of colour in Scotland.
No respondents agreed or strongly agreed that literary events and activities in
Scotland related to their culture, heritage and background (in the 2020 survey, it
was also the case that no respondents agreed or strongly agreed with this
statement).
Almost two-thirds of respondents (64.2%) agreed or strongly agreed that senior
figures in Scotland’s literary sector deny and/or minimise that people of colour face
extra obstacles.
Almost four in five respondents (79.0%) disagreed or strongly disagreed that people
of colour and white Scottish people have equal opportunities to succeed in Scotland’s
literary sector.
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EDI Scotland provides research and data consultancy on issues related to equality, diversity
and inclusion in Scotland.
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Foreword from the Scottish BAME Writers Network
What are we, as a sector, doing to support and inspire current and future
generations of Scottish and Scotland-based Black and PoC* writers?
In March 2021 we collected responses to our second survey from Black and PoC individuals
in the literary sector; in April and May 2021, these findings were analysed and assembled
into two sections: one specific to the Scottish BAME Writers Network (SBWN) and one more
generally about Scotland’s literary sector. Both sections are available in this document and
open for public review.
This report builds on the findings in our 2020 report. Both set out to:

1. gather data to inform our programming, as a funded organisation
2. assess current experiences, opportunities, and perceptions of the literary sector from
Black and PoC individuals living and working in Scotland.
We are very grateful for each person who took the time to complete this survey and share
their experiences. It is important to highlight that neither Scottish BAME Writers Network, nor
this survey, claim to speak on behalf of the entire Black and PoC liter ary sector in Scotland.
We are a network of uniquely diverse and individual writers, performers, editors, readers,
publishers, programmers and book lovers. We come from different racial backgrounds,
ethnic and cultural groups, faiths, classes, sexualities, genders; some of us are disabled
and/or live with chronic illness, some of us are carers. Some of us were born in Scotland or
have spent our whole lives here, while some of us come from around the world and have
made our home in Scotland. One of the major experiences we do share, and what both
surveys aim to demonstrate, is the experience of having our identities (including our bodies,
histories, and narratives) racialised within the environment of the literary sector.
While our data set is relatively small (n=57) we hope to continuously receive more survey
participants as our community and networks develop. Through our events, publishing,
partnerships, advocacy and professional development activities, we have worked directly
with over 100 Black and PoC writers, and regularly share opportunities with 320+ Black and
PoC writers through our online community and encourage feedback throughout the year .
The qualitative and quantitative evidence presented in this report reflects the experiences
and perceptions of Black and PoC individuals in Scotland's literary sector. The report reveals
numerous facets that make Scotland's literary sector vital and meaningful for
underrepresented communities. However, the research also exposes challenges around:
event and programming access, career development, performing and publishing. These
results challenge both SBWN and the wider sector to consider who we are and are not
reaching.
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The results, collated and presented by EDI Scotland, underscore the needs of our
community and invigorate SBWN to continue and deepen our intersectional approach to
advocacy and professional development for Black and PoC writers. We are committed to
improving accessibility, facilitating peer mentoring, diversifying genres covered and being
mindful of mental health wellbeing in all our activities.
We will further develop our successful collaborations and welcome new partnerships with
literary organisations within and outwith Scotland who are committed to actionable change
that addresses systemic barriers for Black and PoC writers and individuals working in the
literary sector.
Actionable change is not about ticking diversity boxes but involves, for example :
•
•
•

•
•

Hiring Black and PoC submission readers
Having more than one Black person or person of colour in the room, on the panel,
and so on
Encouraging art creation and conversations on topics outside of racial trauma,
diversity and inclusion - some of us, some of the time, wish to explore these issues
and some of us do not
Paying Black and PoC artists fairly and at industry guideline rates as a minimum
Having Black and PoC individuals in leadership positions, such as on your board and
in senior management

If you are Black or PoC and are (or wish to be) a writer, editor, publisher, bookseller,
journalist, playwright, screenwriter, tutor, teacher, librarian, literary programmer or otherwise
work in the literary sector; or you are an ally committed to actionable change, find out more
about how you can get involved in SBWN on our website.
This report is a guide, to further open up the conversations, programming and opportunities
around inclusion and career progression, plus to find and put into action the systemic
changes needed to address barriers for Black people and people of colour work ing in
Scotland’s literary world.

*PoC stands for ‘People of colour.’ Our aim was to gather responses from people within the Scottish
literary sector who are racialised and who identify as Black or a person of colour. We use the term
‘Black and PoC writers’ to include Scottish and Scotland-based people with heritages from African,
Caribbean, Latinx, First Nation, South Asian, East Asian, South East Asian and West Asian diasporas
including people who identify as ‘mixed-race’ or multiple heritage. Survey respondents who only
identified as white were f iltered out of these results. As an organisation, while we use the term BAME,
we acknowledge the limitations of this terminology. At the core of our network, we address and
overcome systemic barriers that our members face directly or indirectly based on their ethnic or
national identities, race or perceived racial identities, or the colour of their skin as per the Equality Act
of 2010.
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Introduction
The Scottish BAME Writers Network (SBWN) commissioned EDI Scotland to survey the
perceptions and experiences of people of colour who are engaged, or wish to engage, in
Scotland’s literary sector.
The survey was the second time SBWN had researched this topic, following a previous
survey that ran between February and March 2020. As with the previous survey, SBWN
wished to use data collected from the survey to:
•
•
•
•

Assess gaps, absences and barriers to participation in the Network
Guide events and Network programming
Evaluate the impact of the Network’s work
Provide an insight into BAME people’s perceptions and experiences of Scotland’s
literary sector

Fifty-seven people participated in the survey, which was hosted online and open throughout
March 2021.
Findings from this survey present many quantitative and qualitative insights into the work of
SBWN and Scotland’s literary sector. As with the first version of the survey, engagement
among respondents was high and almost all of those who participated in the survey (n=56,
98.3%) provided an answer to at least one open-text question.
This report uses the term ‘people of colour’. This is a departure from the first version of the
survey and report, which used the acronym BAME (Black, Asian and minority ethnic). EDI
Scotland was conscious of the limitations of the acronym BAME and its use as a crude
shorthand for all non-white people. However, it remains the case that questions asked in this
survey might fail to fully reflect similarities and differences related to race, skin colour,
ethnicity, nationality and culture may not capture the diversity of identities wit hin or outside of
Scotland (such as African, South Asian, East Asian, Caribbean, African-Caribbean,
Indigenous American, First Nation, Aboriginal, Latinx or Afro-Latinx, mixed-race and multiple
heritage). This research only sought to explore the perceptions and experiences of people
who identified as a person of colour and did not capture data information on the perceptions
and experiences of people from minority white ethnic groups (eg. white Polish).
The report uses the term ‘literary sector’ to include publishing opportunities, events and
activities, festivals, informal education (such as mentoring) and networking.
Each section of the report notes evidence-based recommendations SBWN might wish to
consider in its practice and when advocating change in Scotland’s wider literary sector.
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Methodology
Survey design
EDI Scotland and SBWN reviewed the survey used in the 2020 iteration of this research to
ensure it best captured the perceptions and experiences of people of colour who are
currently engaged or wish to be engaged in Scotland’s literary sector . Following this review,
minor changes were made to the survey (for the full list of questions asked, see Appendix
A). This survey took around 15 minutes to complete and asked questions about:
•
•
•

The Scottish BAME Writers Network
Respondents’ experiences
Scotland’s literary sector

The survey made clear to respondents there were no right or wrong answers and that SBWN
were keen to hear about respondents’ opinions and experiences, both positive and negative.
The survey ran throughout March 2021.

Quantitative analysis
After the survey was closed, data was imported into Excel, cleaned and two respondents
were removed prior to analysis (one respondent did not provide consent; one respondent
shared duplicate answers). To create numerically larger groups, data on respondents’ ethnic
identities was aggregated into new categories (further information provided below).
Descriptive analysis was conducted for all questions, with respondents who skipped a
question removed from calculations for that question (ie. average scores are based on the
total number of respondents who answered each question).
For questions that asked respondents their level of agreement with a statement, response
options were weighted as: Strongly agree = 5, Agree = 4, Neither agree nor disagree = 3,
Disagree = 2, Strongly disagree = 1. This made it possible to calculate mean scores, where
appropriate.
Due to small numbers, it was not possible to conduct further analysis of responses by
identity characteristics (for example, by gender or by ethnic group).

Qualitative analysis
Of the 57 survey respondents, only one did not share at least one open-text response. This
means that qualitative findings present a rich account of the perceptions and experiences of
those who engaged in the research.
All open-text responses were imported into the qualitative analysis software package Atlas.ti
for thematic analysis. This involved reviewing open-text responses and assigning a code to
mark recurring themes. For example, all codes related to experiencing the need to share
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racial trauma or discuss identity in your writing were marked ‘barrier: expectation to explore
racial trauma or identity in work’.
In the first round of coding, all open-text responses were reviewed with an open mind as to
what themes respondents might share (an approach known as inductive analysis). The code
list from round one was then used to inform a second review of all open -text responses to
capture anything missed during the first review or to see where codes can be merged or
split. After the second review, this resulted in a final list of 53 codes. Codes mentioned by
three or more respondents are presented in Appendix 2.

Respondent profile
Fifty-seven people provided valid responses to the survey. However, for many questions a
small number of respondents selected the response ‘Prefer not to say’ and are excluded
from the percentages presented below. Respondents had the following characteristics:
•

•

•

•
•

•

•

•

•
•

40.4% of respondents identified as Asian, followed by mixed or of multiple ethnic
group (35.1%), Black (17.5%) and 7.0% in another way. This is similar to the
respondent profile in the 2020 survey, though the proportion of Asian respondents
has increased (from 35.5% to 40.4%) and the proportion of mixed or of multiple
ethnic group respondents has decreased (from 41.9% to 35.1%).
More than three-quarters of respondents identified as a woman (76.4%). In contrast,
just 12.7% of respondents identified as a man, 9.1% identified as non-binary and
1.8% identified in another way. In the 2020 survey, 71.0% of respondents identified
as a woman.
Just under half of respondents identified as heterosexual (48.1%). The remaining half
of respondents identified as bisexual/bi (25.0%), queer (13.5%), gay/lesbian (5.8%),
asexual (5.8%) and unsure (1.9%). In 2020, 40.0% of respondents identified as
heterosexual.
3.7% of respondents identified as trans or as having a trans history. This is a slight
decrease since 2020, where 6.9% of respondents were trans or had a trans history.
54.9% of respondents did not follow a religion (including atheist). 19.6% identified as
Christian and 9.8% as Muslim, with a diversity of other religions and belief s also
represented. In 2020, 58.6% did not follow a religion (including atheist).
28.8% of respondents identified as disabled, with a further 9.6% of respondents
unsure. In 2020 a different question was asked but 73.9% of respondents had no
known impairment, health condition or learning difference.
More than four in five respondents had experience of mental health problems or
mental distress (81.8%). In 2020, 70.0% of respondents noted personal experience
of mental health problems.
Over two in five respondents had a postgraduate qualification (61.8%). This is a
slight decrease from 2020, in which 64.5% of respondents had a postgraduate
qualification.
51.8% of respondents had a parent or carer who had attended university. This figure
was similar to the proportion in the 2020 survey (56.7%).
41.8% of respondents were aged 26 to 35, 20.0% were aged 36 to 45 and 20.0%
were aged under 26, 10.9% were aged 46 to 55 and 7.3% were aged 56 and over. In
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•

•

2020, half of respondents were aged 26 to 35 (50.0%), 23.3% were aged under 26,
16.7% were aged 36 to 45 and 10.0% were aged 46 to 55.
78.8% of respondents had no caring responsibilities, the remaining 21.2% of
respondents had a range of caring responsibilities for children and/or adults. In 2020,
72.4% of respondents had no caring responsibilities.
Just under half of respondents were located in Lothian (including Edinburgh)
(48.2%), followed by 30.4% in Glasgow and 7.1% in North East (including Aberdeen
and Dundee). In 2020, the survey asked about postcode rather than region but
almost all respondents were located in Edinburgh (48.3%) or Glasgow (44.8%).

Recommendations
•
•

•

•

Only 12.7% of respondents identified as men – SBWN should continue to explore
what it can do to engage men in events and activities.
Most respondents had experience of mental health problems or mental distress SBWN must therefore ensure all events and activities are designed with this in mind
and consider the provision of specific support for writers with experience of mental
health problems.
Around half of respondents identified as bisexual/bi, queer, gay/lesbian or asexual, it
is therefore vital that SBWN continues to adopt an intersectional approach to its
events and activities.
Build on work to extend the reach of SBWN activities to those living outside of
Lothian (Edinburgh), Glasgow and the North East (Aberdeen and Dundee) .
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Section one: The Scottish BAME Writers Network
The first section of the survey asked respondents about their engagement, or lack of
engagement, with the SBWN.
94.7% of respondents described themselves as a writer. The most common genres
respondents worked in were fiction (59.3% of respondents), poetry (57.4% of respondents),
non-fiction (53.7% of respondents), journalism (33.3% of respondents) and spoken word
(25.9% of respondents). Respondents were invited to select all genres that apply.

1.1 How many years have you worked as a writer/on your writing practice?

Figure 1.1 shows that respondents had worked as a writer/on their writing practice for
differing lengths of time.
Among respondents who described themselves as a writer, 13.0% had not yet published
work. In regard to sharing their work with others, a larger proportion of respondents (38.9%)
noted that they had not read their work at a public event (venue -based or digital) in the past
three years. The reasons for not publishing or performing work were multiple , as noted by
respondents:
I self-select out of submitting work to high profile publications that routinely
overlook writers of colour and writing about our experiences. Agent
representation seems to depend on introductions, which also creates barriers
to publication.
A barrier at spoken word nights depends on the audience because some can
be disrespectful culturally to you when you are presenting.
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1.2. Have you read your work at a public event in the past 3 years?

71.9% of respondents had participated in a SBWN event or activity between March 2020
and March 2021. The most common reason for not having participated in a SBWN event or
activity was that the respondent was unaware of SBWN (noted by four respondents).
In regard to open-text comments, 19 respondents expressed the need for SBWN to continue
running workshops and events, both online and (when permitted) in-person. This was, by far,
the most frequent theme expressed in the open-text comments:
It’s all great! The events each month with one writer of different genres
coming in is fabulous! The opportunities to share our work and be published
is great! The Facebook sharing page is great!
More access and opportunity especially for underrepresented POC. But I
believe SBWN are at the forefront of this task and they are doing so well!
The majority of respondents (70.4%) did not have or had not had a mentor (or mentors) to
support their practice/work. Among the 14 respondents with expe rience of mentorship,
64.3% have/had white mentors and 57.1% have/had mentors of colour.
Ten respondents requested that SBWN facilitates mentorship opportunities and/or a buddy
scheme for people to engage and learn from others:
Setting up a 1-to-1 mentorship programme. Or small group mentorships.
Mentorships could be for writers but maybe also a shadowing or internship
scheme for Scottish-born writers.
I think many times in the UK young people of colour are discouraged from
writing because stereotypically this is the job of white upper middle -class
men. It would be great to see that mentorship with BAME young people who
are British and also those who are migrants as they will have different lived
experiences of Scotland.
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Also a buddy system of some sort for people? You can ask people who are
interested to sign up and randomly match maybe? In addition to mentorship,
this could be a way for writers to meet and just have some sort of one to one
connection with other writers, especially as the solitary nature of writing as an
activity has only been amplified during the pandemic.
Respondents shared a large number of comments on what SBWN should start doing (46
responses). As well as mentoring opportunities and/or a buddy scheme, respondents also
noted:
•
•
•
•
•

A need to diversify the genres covered in SBWN events and activities, some
respondents expressed a desire for less focus on literary genres.
More opportunities for informal engagement between members, including
opportunities to exchange feedback on work.
More events that connect writers of colour with those working or based outside o f
Scotland and the UK.
The provision of more writers’ groups that involve smaller groups of people and
tighter focus (for example, on different genres).
More events and activities that connect white people to the work of SBWN (for
example, as allies, collaborators and audiences).

Three respondents also requested that the name of SBWN is changed so that it no longer
includes the term BAME.
Forty-one respondents had participated in a SBWN event or activity between March 2020
and March 2021 and were therefore invited to share their experiences.

1.3. SBWN has encouraged me to produce new work

83.0% of respondents agreed or strongly agreed that SBWN had encouraged them to
produce new work. Although the proportion of agreement/strong agreement is the same as
in the 2020 survey (83.3%), a far larger proportion of respondents strongly agreed with this
statement in the 2021 survey (53.7% in 2021 compared to 33.3% in 2020).
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1.4. SBWN has provided opportunities for me to share my work

83.0% of respondents agreed or strongly agreed that SBWN had provided them with
opportunities to share their work, an increase from the level of agreement in the 2020 survey
(77.8% of respondents agreed or strongly agreed). Again, a far larger proportion of
respondents expressed strong agreement (22.2% in the 2020 survey and 53.7% in the 2021
survey).

1.5. SBWN has provided an online community via its Facebook page and/or other
social media

Almost all respondents (97.5%) agreed or strongly agreed that SBWN had provided an
online community via its Facebook page and/or other social media. Respondents to the 2020
survey expressed a similarly high level of agreement (94.4%).
Although the online community is almost universally welcomed, respondents noted that
SBWN has a role to play in the facilitation of grassroots and community activities, such as
incubating the ideas of others:
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I’d like to see some more resources/events on entrepreneurship and being a
creative entrepreneur.
I think there is opportunity to give members the opportunity to create their
own spaces. The reality is not everyone has opportunity to the same funding
streams as SBWN, but also, not everyone wants to go that formal route.
Some people want a space to incubate, be more grassroots, and there could
be more to encourage that and give members the tools to create feedback
groups, or smaller writing groups that don’t see to pay a facilitator, i.e. are
volunteer led.

1.6. SBWN has provided opportunities to receive feedback from people of colour

Four in five respondents (80.4%) agreed or strongly agreed that SBWN had provided
opportunities to received feedback from people of colour. Although the wording of this
question has changed slightly since 2020 (which referenced ‘feedback from the BAME
community’ rather than ‘people of colour), there is a marked increase in the level of
agreement. In the 2020 survey, 61.1% of respondents agreed or strongly agreed with this
statement. Although SBWN has helped create more ways to receive feedback, some
respondents noted the need for more feedback:
More publication opportunities for writers of colour; bridging the gap between
having a few pieces published and getting a first pamphlet or book published;
more intermediate opportunities, like getting personalised feedback.
Although there is not much variance in the average score for each statement, respondents
expressed the lowest level of agreement with this statement (see Table 1.10).

1.7. SBWN has increased the visibility of writers of colour in Scotland
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Over two-thirds of respondents (68.3%) strongly agreed that SBWN had increased the
visibility of writers of colour in Scotland. In the 2020 survey, 55.6% of respondents strongly
agreed with a similar statement (‘The Network had increased the visibility of BAME writers in
Scotland’).

1.8. SBWN has exposed me to a greater diversity of writers of colour in Scotland

70.7% of respondents strongly agreed that SBWN had exposed them to a greater diversity
of writers of colour in Scotland. In the 2020 survey, 72.2% of respondents strongly agreed
that ‘The Network had exposed them to a greater diversity of BAME writers in Scotland ’.
Although there is not much variance in the average score for each statement, r espondents
expressed the highest level of agreement with this statement (see Table 1.10).

1.9. SBWN has exposed white audiences to a greater diversity of writers of colour in
Scotland
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Unlike other questions asked in this section, responses were more mixed as to whether
SBWN had exposed white audiences to a greater diversity of writers of colour in Scotland.
However, 56.1% of respondents agreed or strongly agreed with this statement (in the 2020
survey, 55.6% of respondents agreed or strongly agreed with the statement ‘The Network
has exposed white audiences to a greater diversity of BAME writers in Scotland’).
Respondents also shared open-text comments on this theme, such as:
I think there’s a misconception among some senior programmers that
because their audiences may be majority white and middle class that there ’s
limited interest among audiences in having a more diverse programme. I think
that’s absolutely not true, and also shows they don’t know their audiences
very well or don’t have a very high opinion of them, or perhaps this is just
being used as an excuse for not having a proper EDI strategy when
programming.

1.10. Mean scores for each statement
Statement

2021 2020
mean mean

SBWN has encouraged me to produce new work

3.78

4.06

SBWN has provided opportunities for me to share my work

3.76

3.89

SBWN has provided an online community via its Facebook page and/or
other social media

3.78

4.56*

SBWN has provided opportunities to receive feedback from people of colour 3.15*

3.89

SBWN has increased the visibility of writers of colour in Scotland

4.10

4.33

SBWN has exposed me to a greater diversity of writers of colour in Scotland

4.15*

4.56*

SBWN has exposed white audiences to a greater diversity of writers of
colour in Scotland

3.37

3.67*

Strongly agree = 5, Agree = 4, Neither agree nor disagree = 3, Disagree = 2, Strongly disagree = 1
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* Statements with the most extreme values (closest to 1 or 5).

A weight was attached to all responses, where Strongly agree = 5 and Strongly disagree = 1.
This made it possible to calculate mean scores for each question. Values closest to one or
five indicate statements where respondents most strongly agreed or disagr eed.
Comparisons between 2021 and 2020 should be read with caution as just 18 people
responded to this section of the 2020 survey. However, with this caveat, SBWN can
demonstrate that a positive change for all measures between 2020 and 2021.

Recommendations
•

•
•

•

•

Although almost all respondents described themselves as a writer, a notable
proportion of respondents had not published work nor performed their work in the
past three years. SBWN should therefore continue to provide opportunities for
publication and performance, particularly for writers at the start of their journey.
Explore ways to provide or facilitate mentorship opportunities and/or a buddy scheme
among SBWN members.
Provide opportunities for members to receive informal feedback on their work, this
might also include feedback on applications and submissions. This could take the
form of an online feedback exchange in the Facebook group.
Explore ways for SBWN to strengthen literary (and non-literary) communities of
colour and provide support for the development of new, grassroots ideas. For
example, the incubation of entrepreneurial initiatives that emerge from SBWN
members.
Explore ways to engage white Scottish audiences in works by writers of colour that
are more complex and nuanced.
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Section two: Scotland’s literary sector
The second section of the survey asked respondents about their perceptions and
experiences of Scotland’s literary sector between March 2020 and March 2021.

Overview
Fifty-seven respondents shared their perceptions and experiences of Scotland’s literary
sector.
Sixteen respondents (29.6%) noted that their ethnic identity or race had been a barrier to
success in Scotland’s literary sector in the past 12 months. In addition, fourteen
respondents noted (25.9%) that their skin colour had been a barrier. However, 19
respondents (35.2%) also noted that none of the factors listed – which related to race,
ethnicity and nationality – had been a barrier in the past 12 months.
Just over one in five respondents (21.4%) had experienced a racist incident at a literary
event or activity in the past 12 months. This was a slight decrease from the proportion of
respondents who reported an incident in the 2020 survey ( 26.7%).
A large number of open-text comments were shared about barriers to respondents’ success
(31 comments) and one thing they would change about Scotland’s literary sector (44
comments).
In regard to comments shared about Scotland’s literary sector, the most frequent theme
related to the whiteness of cultural events and activities, particularly outside of Edinburgh
and Glasgow:
I think we do have some representation of people of colour in the literary
sector, but often, having one or two people of colour is seen as a victory for
Scotland and evidence of diversity, when in fact these are a couple of people
vs the hundreds of white people being represented in the literary sector. So I
feel that representation needs to really go much further.
More inclusion and cooperation with projects/groups/spoken word that are
based outside Edinburgh perhaps, where the events are mostly white .
More work needs to be done to get folk of colour in rural literary spaces in
Scotland.

2.1. I see people of colour in positions of editorial power in Scottish literary
publications

19

68.4% of respondents disagreed or strongly disagreed that they see people of colour in
positions of editorial power in Scottish literary publications. Although this represents more
than two-thirds of respondents, it is a notable decrease from the proportion of respondents
who disagreed or strongly with a similar statement in the 2020 survey (81.5%, the question
referred to ‘BAME people’ rather than ‘people of colour’).
Among respondents with experiences of working with or for cultural organisations in
Scotland, open-text comments included:
I was the only person of colour on the team.
I am very used to being the only person of colour in the room, but I will not
stay in spaces where I am made to feel so unwelcome and small. People are
so afraid of being called racist, but far less afraid of confronting their own
white privilege.

2.2. I am aware of the diversity of writers of colour that exist in Scotland
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70.2% of respondents agreed or strongly agreed that they were aware of the diversity of
writers of colour in Scotland. In the 2020 survey, a similar proportion of respondents agree or
strongly agreed with this statement (71.9%).
To build on SBWN’s success in raising the profile of writers of colours in Scotland,
respondents highlighted the need for more two-way events and activities with those outside
of Scotland and the UK that share new experiences and raise the international profile of
writers of colour in Scotland:
Collaborating more with BAME writers in other parts of the UK while fostering
a distinctive Scottish identity. Raising awareness of Scottish literature among
BAME writers and readers.
Although there is not much variance in the average score for each statement, respondents
expressed the highest level of agreement with this statement (see Table 2.12).

2.3. White Scottish audiences are aware of the diversity of writers of colour that exist
in Scotland

In contrast, most respondents disagreed or strongly disagreed (78.9%) that white Scottish
audiences were aware of the diversity of writers of colour in Scotland. Although 84.8% of
respondents disagreed or strongly disagreed with a similar statement asked in the 2020
survey, the proportion of respondents who strongly disagree has decreased (40.6% in the
2020 survey, 17.5% in the 2021 survey). Open-text comments on this theme included:
The discourse is very basic right now - white audiences are still getting used
to the fact writers of colour exist. We need to evolve the conversation beyond
this and stop putting the burden of education and opportunity on those writers
to make themselves visible and educate these white audiences on our
existence and merit of our work.
Although there is not much variance in the average score for each statement, r espondents
expressed the joint lowest level of agreement with this statement (see Table 2.12).
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2.4. I believe enough opportunities for collaboration and partnerships between people
of colour exist in Scotland's literary sector

Although 63.1% of respondents disagreed or strongly disagreed with this statement,
responses were more evenly spread. When compared with the 2020 survey, a larger
proportion of respondents agreed or strongly agreed that enough opportunities for
collaboration and partnerships between people of colour exist in Scotland’s literary sector
(10.5% in the 2021 survey, 0.0% in the 2020 survey).

2.5. Literary events and activities in Scotland promote a welcoming and diverse
culture

Respondents were ambivalent about this statement, with 49.1% of respondents neither
agreeing nor disagreeing that literary events and activities in Scotland promoted a
welcoming and diverse culture. In the 2020 survey, the same proportion of respondents
(50.0%) neither agreed nor disagreed with this statement.
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2.6. Literary events and activities in Scotland relate to my culture, heritage and
background

No respondents agreed or strongly agreed that literary events and activities in Scotland
related to their culture, heritage and background (in the 2020 survey, it was also the case
that no respondents agreed or strongly agreed with this statement) . Although this finding is
alarming, the proportion of respondents who disagreed or strongly disagreed with this
statement has decreased (81.3% in the 2020 survey, 68.4% in the 2021 survey).

2.7. Books, journals and literary publications in Scotland reflect the diversity of
Scotland

67.9% of respondents disagreed or strongly disagreed that Scottish books, journals and
literary publications reflect the diversity of Scotland. In the 2020 survey, 68.8% of
respondents disagreed or strongly disagreed with this statement.
Several respondents shared open-text comments that noted a tension between engaging in
diverse themes and an expectation to share racial trauma or foreground their identity in all
work:
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Black and brown people get to write about black and brown things, unless
they’ve garnered enough of an audience. It’s true everywhere, not just
Scotland.
The pressure to represent one’s heritage and racial identity in simplified form
in order to be accepted as a BAME writer by institutions and funding bodies.

2.8. Senior figures in Scotland's literary sector deny and/or minimise that people of
colour face extra obstacles

Almost two-thirds of respondents (64.2%) agreed or strongly agreed that senior figures in
Scotland’s literary sector deny and/or minimise that people of colour face extra obstacles.
This is an increase from the proportion of respondents who agreed or strongly agreed with
this statement in the 2020 survey (59.4%). For some respondents, this related to a false
belief that diversity and quality were at odds or comparisons between Scotland and other
contexts:
For people to stop pitting ‘diversity’ and ‘craft’ against one another, as if
organisations and publications are constantly having to choose one or the
other: writers of colour are also talented.
The White Scottish literary sector needs to stop comparing itself to the wider
UK and saying that it is more inclusive, more willing to do better, etc. and
actually commit to change.
2.9. Senior figures in Scotland’s literary sector are committed to addressing inequality
for people of colour
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The majority of respondents were ambivalent as to whether senior figures in Scotland’s
literary sector were committed to addressing inequality for people of colour (59.6% of
respondents neither agreed nor disagreed, or did not know). However, in the 2020 survey
46.9% of respondents disagreed with this statement whereas in the 2021 survey just 21.1%
disagreed with this statement. Open-text comments on this theme included:
I don’t doubt that senior figures are committed to addressing inequalities in
the sector but the default setting takes a long time to change and requires
constant questioning and vigilance.
More Black people and people of colour in decision-making positions and
role-model positions (for example, at organisations that provide funding,
publishers, editors, submission readers, high-profile successful writers).
2.10. People of colour in Scotland’s literary sector receive the recognition they
deserve for their work

56.2% of respondents disagreed or strongly disagreed that people of colour in Scotland’s
literary sector receive the recognition they deserve for their work. This is a notable decrease
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from the proportion of respondents who disagreed or strongly disagreed (75.0%) with a
similar statement, which asked about ‘BAME people’, in the 2020 survey.

2.11. In general, BAME and White Scottish people have equal opportunities to
succeed in Scotland’s literary sector

Almost four in five respondents (79.0%) disagreed or strongly disagreed that people of
colour and white Scottish people have equal opportunities to succeed in Scotland’s literary
sector. The views of respondents remain unchanged from the 2020 survey, in which 78.2%
of respondents disagreed or strongly disagreed that BAME and white Scottish people have
equal opportunities to succeed in Scotland’s literary sector.
Although there is not much variance in the average score for each statement, r espondents
expressed the joint lowest level of agreement with this statement (see Table 2.12).

2.12. Mean scores for each statement
Statement

2021 2020
mean mean

I see people of colour in positions of editorial power in Scottish literary
publications

1.98

2.00

I am aware of the diversity of writers of colour that exist in Scotland

2.74

3.78*

2.05

1.75*

2.19

1.97

2.46

2.81

2.09

1.81

White Scottish audiences are aware of the diversity of writers of colour
that exist in Scotland
I believe enough opportunities for collaboration and partnerships between
people of colour exist in Scotland's literary sector
Literary events and activities in Scotland promote a welcoming and
diverse culture
Literary events and activities in Scotland relate to my culture, heritage and
background
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Books, journals and literary publications in Scotland reflect the diversity of
Scotland
Senior figures in Scotland's literary sector deny and/or minimise that
people of colour face extra obstacles

1.93

2.16

2.91*

3.72

Senior figures in Scotland's literary sector are committed to addressing
inequality for people of colour

2.51

2.50

People of colour in Scotland's literary sector receive the recognition they
deserve for their work

2.32

2.16

In general, people of colour and white Scottish people have equal
opportunities to succeed in Scotland's literary sector

1.79*

1.75*

Strongly agree = 5, Agree = 4, Neither agree nor disagree = 3, Disagree = 2, Strongly disagree = 1
* Statements with the most extreme values (closest to 1 or 5).

Recommendations
The following recommendations are for organisations working across Scotland’s literary
sector.
•

•

•
•

•

•

Develop events and activities for writers of colour outside of Lothian (Edinburg),
Glasgow and the North East (Aberdeen and Dundee). This might involve the
continuation of online events and activities when in-person events and activities are
permitted to restart.
Facilitate opportunities that showcase writers of colour in Scotland with international
audiences outside of Scotland. In return, provide more opportunities for writers of
colour in Scotland to learn from writers working in other national contexts.
Better engage white Scottish audiences in the work of writers of colour in Scotland,
without burdening writers with the responsibility to ‘educate others’.
Challenge views that suggest diversity and quality are incompatible or that writers of
colour are invited to participate in literary events and activities to satisfy diversity
requirements.
Review and respond to the finding that no respondent agreed or strongly agreed that
that literary events and activities in Scotland related to their culture, heritag e and
background.
Increase the representation and visibility of people of colour in senior positions in
Scotland’s literary sector.
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Conclusion and recommendations
This research presents insights into the perceptions and experiences of people of colour
who are engaged, or wish to engage, in Scotland’s literary sector. Key findings from this
research include:

Related to the Scottish BAME Writers Network
•

•
•

•
•

•

•

Although 94.7% of respondents described themselves as a writer, 13.0% had not
published any work and 38.9% had not read their work at a public event in the past
three years.
More than four in five respondents (83.0%) agreed or strongly agreed that SBWN
had encouraged them to produce new work.
An equal proportion of respondents (83.0%) agreed or strongly agreed that SBWN
had provided them with opportunities to share their work, an increase from the level
of agreement in the 2020 survey (77.8% of respondents agreed or strongly agreed).
Almost all respondents (97.5%) agreed or strongly agreed that SBWN had provided
an online community via its Facebook page and/or other social media.
Four in five respondents (80.4%) agreed or strongly agreed that SBWN had provided
opportunities to received feedback from people of colour (in the 2020 survey, just
61.1% of respondents agreed or strongly agreed with this statement).
Over two-thirds of respondents (68.3%) strongly agreed that SBWN had increased
the visibility of writers of colour in Scotland (in the 2020 survey, 55.6% of
respondents strongly agreed with this statement).
Responses were more mixed as to whether SBWN had exposed white audiences to
a greater diversity of writers of colour in Scotland (56.1% of respondents agreed or
strongly agreed with this statement).

Related to Scotland’s literary sector
•

•

•

•

Just over one in five respondents (21.4%) had experienced a racist incident at a
literary event or activity in the past 12 months. This was a slight decrease from the
proportion of respondents who reported an incident in the 2020 survey (26.7%).
Over two-thirds of respondents (68.4%) disagreed or strongly disagreed that they see
people of colour in positions of editorial power in Scottish literary p ublications. This is
a notable decrease from the proportion of respondents who disagreed or strongly
disagreed with this statement in the 2020 survey (81.5%).
Most respondents disagreed or strongly disagreed (78.9%) that white Scottish
audiences were aware of the diversity of writers of colour in Scotland. However, the
proportion of respondents who strongly disagree with this statement has decreased
since the 2020 survey (40.6% in the 2020 survey, 17.5% in the 2021 survey).
Respondents were ambivalent as to whether literary events and activities in Scotland
promote a welcoming and diverse culture, with 49.1% of respondents neither
agreeing nor disagreeing (or were unsure).
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•

•
•

•

•

•

No respondents agreed or strongly agreed that literary events and activities in
Scotland related to their culture, heritage and background. In the 2020 survey, it
was also the case that no respondents agreed or strongly agreed with this statement.
Over two-thirds of respondents (67.9%) disagreed or strongly disagreed that Scottish
books, journals and literary publications reflect the diversity of Scotland .
Almost two-thirds of respondents (64.2%) agreed or strongly agreed that senior
figures in Scotland’s literary sector deny and/or minimise that people of colour face
extra obstacles, an increase from 59.4% in the 2020 survey.
The majority of respondents were ambivalent as to whether senior figures in
Scotland’s literary sector were committed to addressing inequality for people of
colour (59.6% of respondents neither agreed nor disagreed, or did not know).
More than half of respondents (56.2%) disagreed or strongly disagreed that people of
colour in Scotland’s literary sector receive the recognition they deserve for their work.
This is a notable decrease from the proportion of respondents who disagreed or
strongly disagreed with this statement in the 2020 survey (75.0%).
Almost four in five respondents (79.0%) disagreed or strongly disagreed that people
of colour and white Scottish people have equal opportunities to succeed in Scotland’s
literary sector. The views of respondents remain unchanged from the 2020 survey
(78.2%).

Recommendations
The research identified some key recommendations. The list below is based on
recommendations shared by survey respondents and findings from the research.

For the Scottish BAME Writers Network:
•

•
•

•

•

Although almost all respondents described themselves as a writer, a notable
proportion of respondents had not published work nor performed their work in the
past three years. SBWN should therefore continue to provide opportunities for
publication and performance, particularly for writers at the start of their career .
Explore ways to provide or facilitate mentorship opportunities and/or a buddy scheme
among SBWN members.
Provide opportunities for members to receive informal feedback on their work, this
might also include feedback on applications and submissions. This could take the
form of an online feedback exchange in the Facebook group.
Explore ways for SBWN to strengthen literary (and non-literary) communities of
colour and provide support for the development of new, grassroot ideas. For
example, the incubation of initiatives that emerge from SBWN members.
Explore ways to engage white Scottish audiences in work by writers of colour that is
more complex and nuanced.

For the Scottish literary sector:
•

Develop events and activities for writers of colour outside of Lothian (Edinburg h),
Glasgow and the North East (Aberdeen and Dundee). This might involve the
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•

•
•

•

•

continuation of online events and activities when in-person events and activities are
permitted to restart.
Facilitate opportunities that showcase writers of colour in Scotland with international
audiences outside of Scotland. In return, provide more opportunities for writers of
colour in Scotland to learn from writers working in other national contexts.
Better engage white Scottish audiences in the work of writers of colour in Scotland,
without burdening writers with the responsibility to ‘educate others’.
Challenge views that suggest diversity and quality are incompatible or that writers of
colour are invited to participate in literary events and activities to satisfy diversity
requirements.
Review and respond to the finding that no respondent agreed or strongly agreed that
that literary events and activities in Scotland related to their culture, heritage and
background.
Increase the representation and visibility of people of colour in senior positions in
Scotland’s literary sector.
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Appendix 1 – Survey questions
Perceptions and experiences of writers of colour in Scotland’s literary sector

Introduction
The Scottish BAME Writers Network (SBWN) and EDI Scotland have co-produced this
survey to capture the perceptions and experiences of people of colour who are engaged, or
wish to engage, in Scotland’s literary sector.
We use the term literary sector to include publishing opportunities, events and activities,
festivals, formal and informal education and networking.
Data collected from this survey will empower SBWN to:
+ Assess gaps, absences and barriers to participation in SBWN
+ Guide events and SBWN programming
+ Evaluate the impact of the SBWN’s work
+ Provide an insight into the perceptions and experiences of people of colour of Scotland’s
literary sector
This survey uses the term 'People of Colour'. We acknowledge the limitations of this
approach and that specific questions related to race, skin colour, ethnicity, nationality and
culture may not capture the diversity of identities within or outside of Scotland (su ch as
African, South Asian, East Asian, Caribbean, African-Caribbean, Indigenous American, First
Nation, Aboriginal, Latinx or Afro-Latinx, mixed-race and multiple heritage).
As this research is interested in the perceptions and experiences of people of c olour, it
should not be completed by respondents who identify as white Scottish or another white
ethnic group.
This survey will take around 15 minutes to complete and ask questions about:
+ The Scottish BAME Writers Network
+ Your experiences
+ Scotland’s literary sector
There are no right or wrong answers – we would like to hear your opinions and experiences.
Please answer as many questions as possible. All responses will be treated confidentially
and at no point will the information you provide be shared in a way that would allow you to
be personally identified.
Information that you provide in the survey will only be used for the purpose of this research
and held by SBWN and EDI Scotland for a maximum of 10 years.
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As a thank you for completing this survey, we will enter you into a prize draw for a £20 book
token - we have 5 x £20 book token prizes (your email address will be collected via a
separate form at the end of the survey).
If the survey raises any questions, concerns or worries and would like to find out more
information, please email ScotBAMEWriters@gmail.com.
The Scottish BAME Writers Network
Would you describe yourself as a writer?
Yes
No
Unsure
If you want to be a writer or have written pieces but not yet shared this work with others,
please select 'Yes'.
[SKIP LOGIC]
Which genre(s) do you work in? (Select all that apply)
Spoken word
Children’s literature
Fiction
Journalism
Non-fiction
Playwriting
Poetry
Screenwriting
Spoken word
Other
How many years have you worked as a writer/on your writing practice?
Less than 1 year
1 – 3 years
4 – 6 years
7 – 10 years
More than 10 years
Have you had work published in the past 3 years? This includes both print and digital
publications (Select all that apply).
No work published (yet)
Yes, poems, stories or essays (for example, in magazines or anthologies)
Yes, a small solo project (for example a pamphlet or zine)
Yes, at least 1 solo book, novel or collection
Have you read your work at a public event in the past 3 years? For example, an open
mic, festival or reading. This includes both venue-based and digital events.
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No
Yes, 1 event
Yes, 2-5 events
Yes, 6 or more events
Not applicable
This question asks about your experience of literary awards during the past 3 years:
Have you submitted work to a literary award in the past 3 years? Yes / No
Have you been shortlisted for a literary award in the past 3 years? Yes / No
Have you won a literary award in the past 3 years? Yes / No
If you have experience of submitting or presenting work (for example, formal
publishing opportunities, literary awards or spoken word events), please use the box
below to discuss any enablers or barriers that you have en countered:
<FREE TEXT BOX>
Do you or have you had a mentor (or mentors) to support your practice/work?
Yes
No
Prefer not to say
[SKIP LOGIC]
Is/Was your mentor(s) a person of colour or white?
Person of colour
White
Unsure
Prefer not to say
How else would you describe your participation in Scotland’s literary sector? (Select
all that apply)
Arts programmer
Educator
Funder
Journalist
Publisher
Performer
Practitioner
Reader
Researcher / Academic
Other
These questions ask about your participation with the Scottish BAME Writers Network.
Have you participated in a SBWN event or activity between March 2020 and March
2021? For example, a workshop, submission, publication, panel or networking event.
Yes
No
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Unsure
[SKIP LOGIC]
Please select activities or programmes you have participated in or attended (tick all
that apply)
Writing Workshop
Writing Masterclass
Intermediate Craft Seminar
Writers of Colour Writing Group
Metaphors for a Black Future
Scottish Black Writers Group
SBWN Conference
Performance Mentorship
Blog Post Pitch
Workshop Pitch
Blog Post Published
Poetry/Spoken Word Reading event
Audio Anthology
Newsletter Subscriber
Facebook Group Member
Submission to a Partner opportunity shared by SBWN
Other
Please state your level of agreement or disagreement with the following statements. If the
question is not applicable, please skip.
SBWN has encouraged me to produce new work
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
SBWN has provided opportunities for me to share my work
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
SBWN has provided an online community via its Facebook group and/or other social
media
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
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SBWN has provided opportunities to receive feedback from people of colour
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
SBWN has increased the visibility of writers of colour in Scotland
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
SBWN has exposed me to a greater diversity of writers of colour in Scotland
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
SBWN has exposed white audiences to a greater diversity of writers of colour in
Scotland
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
[SKIP LOGIC]
SBWN is developing its programme for the year and is keen to hear what you would like
included and what opportunities you would like SBWN to provide.
With this in mind, what should SBWN start doing? <FREE TEXT BOX>
What should SBWN stop doing? <FREE TEXT BOX>
What should SBWN continue doing? <FREE TEXT BOX>
If no…
I have not participated in a SBWN event or activity because of: (Select all that apply)
Location of events and activities
Programme not of interest
Associated costs (for example, travel or childcare)
Unaware of SBWN
Do not feel welcome
At the wrong stage in my literary career
Too academic
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Other
If you would like to say more about any of these issues, please use the space below:
<FREE TEXT BOX>

Your experiences
We would like to know more about your experiences of Scotland’s literary sector between
March 2020 and March 2021. We use the term literary sector to include publishing
opportunities, events and activities, festivals, formal and informal education and networking.
In the past 12 months, do you feel that any of the following factors have been a barrier
to your success in Scotland’s literary sector? (Select all that apply)
My skin colour
My dress or appearance
My accent or language skills
My religion or belief
My ethnic identity or race
My nationality
None of the above
Prefer not to say
Other
Please provide further information here about barriers to your success, this may or
may not include the barriers listed above:
<FREE TEXT BOX>
In the past 12 months, have you experienced a racist incident at a literary event or
activity?
Yes
No
Unsure
Prefer not to say
If you answered yes and would like to say more, please use the space below:
<FREE TEXT BOX>
If you could change one thing about Scotland’s literary sector for people of colour,
what would it be? <FREE TEXT BOX>

Scotland’s literary sector
This final section asks about your perceptions and experiences of Scotland’s literary sector
as a person of colour. There are no right or wrong answers and you do not need to have
direct experience of the topic in order to respond (in other words, we are also interested to
hear about your perceptions of the sector).
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Please state your level of agreement or disagreement with the following statements.
I see people of colour in positions of editorial power in Scottish literary publications.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
I am aware of the diversity of writers of colour that exist in Scotland.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
White Scottish audiences are aware of the diversity of writers of colour that exist in
Scotland.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
I believe enough opportunities for collaboration and partnerships between people of
colour exist in Scotland’s literary sector.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
Literary events and activities in Scotland promote a welcoming and diverse culture.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
Literary events and activities in Scotland relate to my culture, heritage and
background.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
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Books, journals and literary publications in Scotland reflect the diversity of Scotland.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
Senior figures in Scotland’s literary sector deny and/or minimise that people of colour
face extra obstacles.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
Senior figures in Scotland’s literary sector are committed to address ing inequality for
people of colour.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
People of colour in Scotland’s literary sector receive the recognition they deserve for
their work.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
In general, people of colour and white Scottish people have equal opportunities to
succeed in Scotland’s literary sector.
Strongly agree
Agree
Neither agree nor disagree
Disagree
Strongly disagree
If you would like to say more about any of these themes, please use the space below:
<FREE TEXT BOX>

Information about you
To ensure our research can provide the most detailed findings, we’d like to know more about
how you identify. For these questions, please feel free to say as much or as little as you
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wish. None of the information you share will be presented in a way that will allow other
people to know you completed this survey.
How would you describe your ethnicity or ethnic group?
Please only select or write-in one option on this page.
Asian, Asian Scottish or Asian British
Bangladeshi, Bangladeshi Scottish or Bangladeshi British
Chinese, Chinese Scottish or Chinese British
Indian, Indian Scottish or Indian British
Pakistani, Pakistani Scottish or Pakistani British
In another way…
Black
African, African Scottish or African British
Caribbean, Caribbean Scottish or Caribbean British
In another way…
Mixed or multiple ethnic groups
Any mixed or multiple ethnic groups, please write in
White
Scottish, English, Welsh, Northern Irish and/or British
Irish
Gypsy / Traveller / Roma
Polish
In another way…
Another ethnic group not listed above
Arab, Arab Scottish or Arab British
In another way…
How do you identify?
Man
Non-binary
Woman
Prefer not to say
Other
How old are you?
Under 26
26 – 35
36 – 45
46 – 55
56 – 65
66 – 75
Over 75
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Describe your main occupation:
Carer
College / further education
Undergraduate student at university
Parent/carer
Postgraduate student at university
Employment
Self-employment
Volunteering
Unemployed / looking for work
Prefer not to say
Other
Do you identify as disabled, or have an impairment, health condition or learning
difference?
Yes
No
Unsure
Prefer not to say
If yes, if you would like to share your impairment, health condition or learning
difference, please tick all that apply:
Blind or have a visual impairment uncorrected by glasses
Chronic or long standing illness, such as an energy-limiting chronic illness
D/deaf or have a hearing impairment
Neurodivergent, such as dyslexia, dyspraxia or AD(H)D
Physical impairment or mobility issues
Social/communication impairment
Prefer not to say
Are you a British Sign Language user?
Yes
No
Prefer not to say
Do you have personal experience of mental health problems or mental distress?
Yes
No
Unsure
Prefer not to say
Where are you currently based in Scotland?
Central Scotland (including Falkirk and Motherwell)
Glasgow
Highlands and Islands (including Inverness)
Lothian (including Edinburgh)
Mid Scotland and Fife (including Perth and Stirling)
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North East Scotland (including Aberdeen and Dundee)
South Scotland (including Ayr and Kilmarnock)
West Scotland (including Dumbarton and Paisley)
I do not currently live in Scotland
Prefer not to say
What is your highest level of qualification?
Secondary school
Further education – NVQs or professional qualifications
Undergraduate degree
Postgraduate degree
Other
Prefer not to say
Did your parent/s or carer/s attend university?
Yes
No
Unsure
Prefer not to say
What best describes your sexual orientation?
Asexual
Bisexual/Bi
Gay/lesbian
Heterosexual/straight
Queer
Prefer not to say
Other
Do you have a religion or belief?
No religion (including atheist)
Buddhist
Christian (including Church of Scotland, Catholic, Protestant and all other Christian
denominations)
Hindu
Jewish
Muslim
Sikh
Prefer not to say
Other
Are you trans or do you have a trans history?
Yes
No
Prefer not to say
Do you have caring responsibilities? (Select all that apply)
For child/ren
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For adult/s
No caring responsibilities
Prefer not to say
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Appendix 2 – Code list
Codes noted by three or more respondents.

Most frequent

Least frequent

Code name

Frequency

continue doing: workshops and events (including online)
start doing: mentorship opportunities and/or buddy scheme
barrier: Scottish culture remains very white/whiteness dominates
experience of racism/racist incident
start doing: diversify genres covered, less focus on literary genres
change: more (paid) opportunities for writers, particularly published opportunities
continue doing: creating community
change: more visibility for writers of colour
start doing: more opportunities for informal engagement with members and
f eedback
barrier: engaging with 'tick box' identity requirements or diversity jobs
barrier: lack of confidence, anxiety and nerves
barrier: literary sector cliquey, too reliant on who you know
barrier: other commitments (eg. full-time work, caring responsibilities)
barrier: expectation to explore racial trauma or identity in work
change: not required to justify own existence or align with white expectations
continue doing: paid opportunities for network members
barrier: ableism/lack of awareness of disabilities
barrier: f inancial cost of training, workshops, submissions
barrier: not Black, Asian or links to British empire, hard to position oneself
barrier: sector knowledge (eg. where, how, who to submit)
start doing: events that connect with those outside Scotland/the UK
start doing: more writers groups, smaller/focussed groups
barrier: writing never presented to them as a career/means to make a living
change: more people of colour in senior roles
start doing: more connections to white people (as allies, audiences etc.)
stop doing: rename network, BAME is not a productive term
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19
10
9
9
9
8
7
6
6
5
5
5
5
5
5
5
4
4
4
4
4
4
3
3
3
3

